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1. Purpose:  To provide implementation instructions for units mobilizing on or after       1 AUG 09.

2. Soldiers assigned to a unit mobilizing on or after 1 AUG 09 whose Expiration Term of Service (ETS) date, separation date, or retirement eligibility (20 qualifying years) date is 90 days prior to the unit’s mobilization date, through the mobilization order period plus 90 days will no longer be subject to Stop Loss IAW Annex C and G.  Army Reserve Soldiers (officer and enlisted) must complete the entire period of mobilization plus 90 days prior to reaching their contractual ETS and/or mandatory removal date.

3. Officers.  Officer appointments are for an indefinite term of service and officers will mobilize with their unit as ordered unless:  1) in receipt of an approved unqualified resignation effective during the unit's mobilization period plus 90 days; or 2) in receipt of approved reassignment orders to another unit, the IRR, or the Retired Reserve; or 3) deferred/deleted from mobilization by the first general officer (GO) in the officer’s chain of command. Resignations/requests for reassignment/transfer will be processed in accordance with applicable regulatory and policy guidance, and final determination will be made on a case-by-case basis based on the needs of the Army Reserve.  Orders will not be revoked for those officers who fail to report for mobilization as ordered.  These officers will be declared AWOL and processed Under Provision (UP) UCMJ.  Approval/disapproval authorities:  Unqualified resignations - Area Commander; Reassignment between TPUs and reassignment to the Retired Reserve - USARC MSC/7 CSC/9 MSC Commander; Reassignment to the IRR – Approvals, CAR; disapprovals, USARC MSC/7 CSC/9 MSC Commander.

4.  Enlisted Soldiers:

     a.  Soldiers will be counseled by their first line leader regarding the unit's mobilization and the requirement. 

b.  Soldiers who have sufficient time remaining on their Selected Reserve (SELRES) 
contract will mobilize/deploy with their unit.

c. Soldiers whose contractual obligation will expire prior to the unit's period of 
mobilization/deployment plus 90 days will be processed as follows:

(1) Enlisted Soldiers who do not have sufficient time remaining on their SELRES contract to complete the entire mobilization/deployment plus 90 days will be offered an option to extend/reenlist.  Soldiers who do not reenlist or extend will be removed, in accordance with applicable regulations, from their unit and subsequently reassigned to the IRR (for the remainder of their Statutory Military Service Obligation (SMSO), if applicable), processed for voluntary discharge, or reassigned to the command’s Administrative DUIC until ETS, at which time the Soldier will be discharged.  Reassignment to another unit (other than the command's Administrative DUIC) or the IRR is not an option (other than for obligated Soldiers).

(2) First term Soldiers:

(a) Who have elected to remain in the SELRES beyond their SELRES contractual agreement without extending/reenlisting and who do not reenlist or extend may be reassigned to the IRR for the remainder of their SMSO or reassigned to another non-alerted unit, if eligible and requested.  These Soldiers are eligible for these options one time only.  If the Soldier declines to extend/reenlist for a second mobilization, reassignment to another unit is not an option and the Soldier will be reassigned to the IRR for the remainder of his/her SMSO at which time the Soldier will be discharged.

(b) Who are currently on an initial enlistment contract who will reach their       TPU contractual expiration term of service (ETS) while mobilized plus 90 days, will execute the Written Agreement (Annex E) as the sole document obligating the Soldier to continue serving in the TPU beyond their TPU contractual obligation into the remaining years of their SMSO while mobilized.

(c) As an exception to policy, Soldiers who would otherwise be qualified to reenlist in theater for the maximum bonus amount for a first termer, who extend to meet the mobilization plus 90 days requirement, will be allowed to reenlist in theater prior to reaching their 8-year SMSO ETS as an immediate reenlistment for the maximum amount of a first-termer bonus amount and vacate the extension upon the reenlistment date.

(3) Soldiers other than first-termers, who, upon notification of unit mobilization, do not reenlist or extend will be removed from their unit and subsequently reassigned to the IRR (for the remainder of their SMSO, if applicable), processed for voluntary discharge, or reassigned to the command's Administrative DUIC until the Soldier's ETS at which time the Soldier will be discharged.  Reassignment to another unit (other than the command's Administrative DUIC) is not an option.

(4) Statutorily obligated Soldiers who decline voluntary reassignment to the IRR, as outlined in the preceding paragraphs, for the remainder of their SMSO will be reassigned (involuntarily) to the IRR for the remainder of their statutory obligation at which time the Soldiers will be discharged for ETS.  Reassignment to another unit is not an option.

           (5)   Soldiers who have 18 but less than 20 qualifying years of service for a 

non-regular retirement (as verified by their retirement point statement) who do not have sufficient time remaining to complete the period of mobilization plus 90 days and who decline extending for the period of mobilization plus 90 days will not be involuntarily discharged.  These Soldiers will be reassigned to the command's Administrative DUIC and subsequently reassigned or attached to another Reserve unit in order to complete 20 qualifying years of service for retired pay eligibility.  Upon completion of 20 qualifying years of service, these Soldiers will be reassigned to the Retired Reserve, if requested, voluntarily discharged, or reassigned to the command’s Administrative DUIC until the Soldier's ETS at which time he/she will be discharged.  Once the Soldier completes 20 qualifying years of service for retirement purposes, reassignment to the IRR or another Reserve unit is not an option. 

           (6)   Soldiers who decline to extend their current term of service for the period of mobilization/deployment plus 90 days and are subsequently removed from the Selected Reserve either via reassignment to the IRR (as authorized above) or the Retired Reserve, are not eligible for reassignment back to the SELRES.  See limitations in paragraph 4c(2)(a) above for first term enlisted Soldiers who have elected to remain in the SELRES beyond their SELRES contractual agreement without extending/reenlisting.

           (7)   Soldiers who decline voluntary discharge or reassignment to the Retired Reserve, if eligible, in lieu of mobilizing will be reassigned to the command’s Administrative DUIC and processed for discharge upon reaching their ETS.  Soldiers may be attached back to a unit within normal commuting distance of the Soldiers’ home of record to attend Battle Assemblies (BAs) while separation is pending, if they desire.

           (8)   Soldiers reassigned to the command's Administrative DUIC will be attached to a unit within normal commuting distance of home of record to attend BAs, if the Soldier desires.  Soldiers who do not wish to attend BAs while assigned to the Administrative DUIC will be granted excused absences.

           (9)   Soldiers who elect to extend their contract to meet the mobilization requirement will be extended using “AR 140-111, table 3-1, Rule CC (exception to policy to meet service remaining requirement)” as the authorization.  This includes enlisted Soldiers already on an extension; however, the total of all the extensions may not exceed 4 years as specified in Title 10, USC 509(a).

           (10)  Soldiers who are currently serving under an extension of either the weight control program or APFT failure, whose ETS will occur during the mobilization plus 90-day period will be extended under provisions of AR 140-111, Table 3-1, Rule CC to cover this period.

            (11)  Once mobilized/deployed, Soldiers who are retirement eligible or will become retirement eligible, and have sufficient time on their contract to complete the mobilization plus 90 days, may still apply for voluntary retirement (reassignment to the Retired Reserve); however, the effective date cannot be prior to their scheduled REFRAD date plus 90 days.  The first GO in the Soldier’s chain of command may waive the 90 days after REFRAD; however, the Soldier and his/her family will be afforded the opportunity to participate in Yellow Ribbon activities and other required processing.  In the case of a Soldier who was found not to be properly counseled on his/her option to request voluntary retirement (reassignment to the Retired Reserve) in lieu of mobilization/deployment, the first GO in the Soldier’s chain of command may request early release if the Soldier later requests release from mobilization/deployment; however, if approved, no back-fill for this Soldier can be requested.  Otherwise, these Soldiers will remain mobilized/deployed with their unit, and may request retirement (reassignment to the Retired Reserve) with an effective date after REFRAD as stated above.

5.  Enlisted Soldiers who do not have sufficient time remaining on their contracts to fulfill a unit's mobilization plus 90 days will not be involuntarily cross-leveled into the mobilizing unit.  Soldiers who agree to voluntary cross-leveling will be reassigned to the unit.  Once assigned the above provisions are applicable.  Officers who do not have sufficient time to complete the mobilization plus 90 days prior to reaching their mandatory removal date will not be cross-leveled into the mobilizing unit.

6.  The Army Reserve Stop Movement policy continues to be in effect for Soldiers whose unit of assignment is in the Ready 3 or Available Years of ARFORGEN.  Soldiers assigned to these units will not be allowed to be voluntarily reassigned to another Army Reserve unit, or reassignment to the IRR (except for those who have completed their initial SELRES obligation and are contractually authorized to reassignment to the IRR and have not reenlisted/extended), Active Army, Army National Guard, or any other military service.  Any exceptions to the Stop Movement policy must be approved by the first GO in the Soldier's chain-of-command.
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